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Benchmarking 

Your Retirement 

Plan



What is Benchmarking?

▪ Process of reviewing and evaluating your plan by 
looking at similar plans

▪ Can help identify best practices, enhance plan 
design, and improve participant outcomes

▪ Allows employers to assess the effectiveness of 
their retirement plans and make informed 
decisions to improve them, ensuring competitive 
offerings for their employees' financial well-being
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▪ National Retirement Trends

▪ MERS Plans

– Defined Benefit Plan

– Defined Contribution Plan



National 

Retirement 

Trends
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Access to Retirement Plans 
(by employer size)

56%

88%
85%

93%

1-99 Workers 100+ Workers

Private Industry State and Local Government

Source: U.S Bureau of Labor Statistics – March 2022
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Participation in Retirement Plans 
(by plan type)

11%

48%

75%

19%

Defined Benefit Defined Contribution

Private Industry State & Local Government

Source: U.S Bureau of Labor Statistics – March 2022
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U.S. Retirement Plan Assets (in $ Billions)

$405 

$485 

$560 

$780 

$1,200 

$3,164 

$6,900 

$7,721 

$12,500 

457 Plans (Gov't)

457 Plans (Private)

401(a) Plans (Both)

Federal TSP (Gov't)

403(b) DC Plans (Both)

DB Plans (Private)

401(k) DC Plans (Private)

DB Plans (Gov't)

IRA* (Individuals)

Source: Investment Company Institute (ICI)
*Includes SEP IRA, SAR-SEP IRA, 

SIMPLE IRA, Traditional IRA and Roth 

IRA. Total of 47.9 million accounts. 

7



People are Living Longer
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Probability of Living 
(Couple Retiring at Age 60)

96%

90%

82%

70%

54%

34%

15%

5%

100%
93%

88%

79%

65%

45%

24%

9%

100% 98%
94%

84%

64%

35%

14%

60 65 70 75 80 85 90 95 100

Male Female Couple (One Survivor)
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Aging Baby Boomer Population

1964 1984

2004 2024
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Declining Ratio of Workers/Retirees
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Lack of Emergency Savings

A recent survey found that 

68% of Americans say they 

would not be able to cover their 

living expenses for just one 

month if they lost their primary 

source of income tomorrow.

2023 Bank Rate Survey
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Rising National Student Loan Debt 

(in trillions)

$0.52 
$0.59 

$0.68 

$0.77 

$0.86 

$0.96 

$1.05 

$1.15 

$1.24 
$1.32 

$1.41 
$1.49 

$1.57 
$1.64 

$1.69 
$1.73 $1.76 

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Source: U.S. Federal Reserve Data

SECURE Act 2.0

Allows plans to offer matching 

contributions for qualifying 

student loan repayments. 
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America’s Workforce is More Mobile

The average 401(k) plan participant will have 

about 10 jobs over their working career.

With MERS, employees may be able to 

coordinate their service to help meet 

vesting and early retirement eligibility 

requirements with “MERS-to-MERS” time.

Source: Employee Benefit Research Institute (EBRI)
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Rolling Money Over

▪ Consolidation makes it easier 

to manage your account

▪ Lower investment fees mean 

more of your money stays 

invested in your account

▪ Access to select investment 

funds that aren't available to 

the public

▪ In some cases, participants 

may be eligible to transfer 

assets to purchase service 

credit to increase their 

pension payment

Sit.
Roll Over.

Stay.



How Many Use Auto-Enrollment?

62%

6%

38%

94%

Private Sector 401(k) Plans 457 Plans (Supplemental)

Uses Auto-Enrollment No Auto-Enrollment

Source: Private Sector Plans from Forbes (12/30/2022)
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Average Contribution Rates

3% 3%

4% 4%

6%

7%7%

11%

10%

12%

10% 10%

Under 25 25 - 34 35 - 44 45 - 54 55 - 64 65 and Older

457 Plan DC Plan

Source: NAGDCA Public Retirement Research Lab 2021
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MERS Plans
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Which programs do employers adopt?

3

15

92

162

259

406

529

666

747

ISP

Health Exchange

Hybrid

Group Life & Disability

RHFV

HCSP

Defined Contribution

457

Defined Benefit
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Targeting 

Income 

Replacement

Regardless of the 

plan you choose, we 

can help you design 

it to help employees 

replace their income 

in retirement 
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Over half adopted 3+ MERS products

1 Product
214
21%

2 Products
262
25%

3+ Products
551
54%
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MERS 

Defined 

Benefit 

Plans
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How Defined Benefit Works

Final Average 

Compensation

Service 

Credit

Benefit 

Multiplier
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Final Average Compensation (FAC)

FAC-2
8

1%

FAC-3
302
52%

FAC-5
273
47%

The average of an employee's highest consecutive wages
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Definition of Compensation

9% 5% 12% 74%

25 49 66 389



Service Credit Qualification

▪ Service Credit Qualification defines the number of hours an eligible 

employee needs to work in a month to earn service credit
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116

419

215

Under 80 Hours

80 Hours

Over 80 Hours



Benefit Multiplier

▪ A specific percentage adopted by the employer
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184

248

129

24

2.50-3.00%

2.00-2.49%

1.50-1.99%

1.00-1.49%



Employee Contributions

50

238

150

112

10% or More

5.00-9.99%

0.01-4.99%

0%
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Early Out Retirement

58

66

79

115

267

Other

Age 55 w/ 20 Years

Age 55 w/ 15 Years

Age 50 w/ 25 Years

Age 55 w/ 25 Years
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View your DB provisions online

You can now see the options you've selected for your 

defined benefit and hybrid plans in the Employer Portal
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Self-Service Actuarial Tool

▪ As part of our fiduciary
responsibility, MERS is
committed to helping
customers understand and
manage their retirement plans

▪ We have partnered with GovInvest, a leading 
data visualization organization, to provide you with 
an actuarial self-service online tool Total 
Liability Calculator (TLC) Basic

▪ Our goal is to bring your data to life to assist 
with understanding, analyzing and communicating 
with stakeholders about your plan
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Perform Your Own Peer Comparisons



Filter Options



Select Your Filters



Apply Your Filters to See Comparison



DB Income Replacement

Projection assumes a 30-yr-old employee currently making $40,000/year, earns 30 years of service 

credit, retires at age 60 and lives until age 90. Assumed wage inflation is 2%. 

Income Replacement

$3,842
$3,415

$2,561

65%
58%

43%$5,919

Projected Monthly
Earnings at
Retirement

2.25% Benefit
Multiplier

2.00% Benefit
Multiplier

1.5% Benefit
Multiplier
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MERS 

Defined 

Contribution 

Plans
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Defined Contribution Calculation

*Investment and administrative-related expenses will be deducted from your account. 

Employer 
Contributions

Employee 
Contributions

Investment 
Earnings or 

Losses

Account 
Balance*
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Definition of Compensation

18% 11% 20% 51%

133 82 149 375



Contribution Rates

20

672

105

16

347
378

87

2

0% Specified % Range of %'s Dollar Amount

Employer Contributions Participant Contributions
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How often do employers report 

to MERS?

Bi-Weekly
505
62%

Monthly
284
35%

Other
27
3%
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Vesting Schedules

Immediate
263
27%

Cliff
349
35%

Graduated
380
38%
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Do employers offer loans?

Yes
236
24%

No
744
75%

Discontinued
9

1%
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How to find your benefit provisions?

▪ Reference your 

adoption agreement

▪ Review union contracts 

(if applicable)

▪ Contact MERS



MERS Investment Menu

Assets: 

$1,465,691,005

75%

“Do it for 

me”1 “Help me 

do it”2 “I’ll do it 

myself”3
Level of decision making

Assets: 

$473,812,468

24%

Assets: 

$10,467,366

1%
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LifePath Resources & Tools

Selector tool
This tool is designed to 

help participants select 

the right LifePath Fund

Spending tool
This tool can help participants 

estimate their spending potential 

year-over-year in retirement. 
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https://www.blackrock.com/us/individual/tools/life-path-selector#/home
https://www.blackrock.com/us/individual/tools/life-path-spending


Income Replacement

$3,965

$2,974

$1,982

67%

50%

33%

$5,919

Projected Monthly
Earnings at
Retirement

20% DC
Contribution

15% DC
Contribution

10% DC
Contribution

DC Income Replacement

Projection assumes a 30-yr-old employee currently making $40,000/year retires at age 60. 

Assumed wage inflation is 2%. Assumed investment rate of return is 6% while working and 4% 

after retirement. Participant assumed to take equal monthly distributions until age 90. 
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Different Plan Type, Similar Results

Projections assume a 30-yr-old employee currently making $40,000/year earns 30 years of service credit, retires at age 

60 and lives until age 90. Assumed wage inflation is 2%. DC projection assumed investment rate of return is 6% while 

working and 4% after retirement. Participant assumed to take equal monthly distributions until age 90. 

$3,415
$2,974

58%
50%

$5,919

DB with 2.00%
Benefit Multiplier

Projected Monthly
Earnings at Retirement

DC with 15%
Contribution

30-Year Career Employee
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Your Regional Managers

Region 1

Terra Langham
tlangham@mersofmich.com

517.703.9742

Region 5

Sue Feinberg
sfeinberg@mersofmich.com

517.703.9030

Region 6

Marne Daggett
mjdaggett@mersofmich.com

517.703.1213

Region 2

Matt Taylor
mtaylor@mersofmich.com

517.703.1216

Region 4

Veronica LaBar
vlabar@mersofmich.com

517.703.1310

Region 3

Tony Radjenovich
tradjenovich@mersofmich.com

517.703.9741
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Key 

Takeaways
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Key Takeaways

▪ There is no one-size-fits-all retirement plan

▪ Design your plan to help your employees maximize their 

income replacement during retirement

▪ Bring your defined benefit data to life using the Total Liability 

Calculator (TLC) Basic through GovInvest

▪ Your employees can use calculators to select their LifePath 

investment fund and understand their spending potential each 

year in retirement

▪ Talk to your Regional Team
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MERS of Michigan

53

1134 Municipal Way

Lansing, MI 48917 

800.767.6377

www.mersofmich.com

This presentation contains a summary description of MERS benefits, 

policies or procedures. MERS has made every effort to ensure that the 

information provided is accurate and up to date. Where the publication 

conflicts with the relevant Plan Document, the Plan Document controls.
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