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What is Benchmarking?

Process of reviewing and evaluating your plan by
looking at similar plans

Can help identify best practices, enhance plan
design, and improve participant outcomes

Allows employers to assess the effectiveness of
their retirement plans and make informed

decisions to improve them, ensuring competitive
offerings for their employees' financial well-being
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= National Retirement Trends
= MERS Plans

— Defined Benefit Plan
— Defined Contribution Plan
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Access to Retirement Plans

(by employer size)

93%
85% 88%
0
56% I
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MoniplEnployes Refemen Sysem Source: U.S Bureau of Labor Statistics — March 2022




Participation in Retirement Plans

(by plan type)

75%

48%

19%
11%
Defined Benefit Defined Contribution

@ ME S@ ® Private Industry  m State & Local Government
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U.S. Retirement Plan Assets (in § Billions)

IRA* (Individuals) $12,500

DB Plans (Gov't)

$7,721

401(k) DC Plans (Private)

DB Plans (Private) _ $3,164

403(b) DC Plans (Both) - $1,200

$6,900

Federal TSP (Gov't) . $780
401(a) Plans (Both) [ ss60
457 Plans (Private) . $485

457 Plans (Gov't) I $405

@ MEP@ *Includes SEP IRA, SAR-SEP IRA, 4

SIMPLE IRA, Traditional IRA and Roth Source: Investment Company Institute (ICI)
IRA. Total of 47.9 million accounts.
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People are Living Longer
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Probability of Living

(Couple Retiring at Age 60)

14%
9%
5%

60 65 70 75 80 85 90 95 100
=®-Male =@=Female =@=Couple (One Survivor)
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Aging Baby Boomer Population

POPULATION
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Declining Ratio of Workers/Retirees

& workers per retiree

The ratio held
steady for decades

4.8 workers 4.9 2.8
per retiree

.\/_,Ml

But plummeted as
baby boomers began
to retire

And is expected to
keep falling

Prajection

1980
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Lack of Emergency Savings

A recent survey found that

68% of Americans say they
would not be able to cover their
living expenses for just one
month if they lost their primary
source of income tomorrow.

2023 Bank Rate Survey



Rising National Student Loan Debt

(in trillions)

SECURE Act 2.0 o173 S1.76
Allows plans to offer matching $1.69

$1.64
contributions for qualifying 10 =
student loan repayments. oo $1.41
$1.24
$1.15
$1.05
$0.96
$0.86
$0.77
$0.68 |
$0.59
$0.52 | | |

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
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America’s Workforce is More Mobile

The average 401(k) plan participant will have
about 10 jobs over their working career.

With MERS, employees may be able to
coordinate their service to help meet
vesting and early retirement eligibility
requirements with “MERS-to-MERS” time.

$MERS
W MERS
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Rolling Money Over

= Consolidation makes it easier = |nsome cases, participants
to manage your account may be eligible to transfer

= [ower investment fees mean assets to purchase service
more of your money stays credit to increase their _
invested in your account pension payment -

= Access to select investment
funds that aren't available to
the public

Sit. Stay.
OMERS Roll Over.
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How Many Use Auto-Enroliment?

Private Sector 401(k) Plans 457 Plans (Supplemental)

m Uses Auto-Enrollment  mNo Auto-Enrollment

OMERS 16

Honio Emplees Reftemen Sfem Source: Private Sector Plans from Forbes (12/30/2022)




Average Contribution Rates

12%

11%
10% 10% 10%
7% 7%
6%
4% 4% I
3% 3% I

Under 25 25-34 35-44 45 - 54 55-64 65 and Older
m 457 Plan mDC Plan

OMERS 17
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Which programs do employers adopt?

Defined Benefit

457

Defined Contribution

HCSP

RHFV

Group Life & Disability

Hybrid

Health Exchange

ISP

@MERS
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Targeting
Income
Replacement

Regardless of the
plan you choose, we
can help you design
it to help employees
replace their income

in retirement

@MERS
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Over half adopted 3+ MERS products

1 Product
214
21%

3+ Products

551
549% 2 Products

262
25%

OMERS

Municipal Employees' Retir

21



MERS
Defined
Benefit
Plans
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How Defined Benefit Works

Annual
Benefit

Final Average Service Benefit
Compensation Credit Multiplier

OMERS

Municipal Employees’ Refirement System




Final Average Compensation (FAC)

The average of an employee's highest consecutive wages

FAC-2
8
1%

OMERS

Municipal Employees' Retir
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9%

5%

12%

Definition of Compensation

714%

Standard Definitions
Standard definitions are non-modifiable

Types of Compensation

Base Wages

Box 1 Wages

(from W-2)

Gross Wages

Custom
Definition

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave,
or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

TBD

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

TBD

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for
reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for
reimbursement)

Excluded

Excluded

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

TBD

All Taxable
Payments included

All Taxable
Payments included

TBD

Excluded

Excluded

TBD

25

49

66

389




Service Credit Qualification

Service Credit Qualification defines the number of hours an eligible
employee needs to work in @ month to earn service credit

@MEKS 26

Municipal Employees’ Refir



Benefit Multiplier

A specific percentage adopted by the employer

1.00-1.49% - 24

1.50-1.99% 129

2.00-2.49% 248

2.50-3.00%

184

@MEKS 27
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Employee Contributions

0% 112

0.01-4.99% 150

5.00-9.99%

238

10% or More

@MEKS 28
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Early Out Retirement

Age 55 w/ 25 Years

267

Age 50 w/ 25 Years

79

115

Age 55w/ 15 Years

Age 55w/ 20 Years 66

Other 8

@MEKS 29
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View your DB provisions online

ou can now see the options you've selected for your
efined benefit and hybrid plans in the Employer Portal

OMERS

Municipal Employees’ Retirement System

Employer Portal

SUMMARY

» REPORTING

BENEFIT PROVISIONS

STATEMENTS

FILE UPLOAD

RESOURCE LIBRARY

ur Municipality (#HHE)
Benefit Provisions in Effect as of 8/15/2023

Division 01- Your division name (status)

Provision Type

Act 88

Benefit Program

DB Employee Contributions

Definition of Compensation

Eligibility Conditions: Early Age/Service

Final Average Compensation

Leave Type: FMLA

Leave Type: Long-Term Disability

Leave Type: Short-Term Disability

Leave Type: Workers Compensation

Normal Retirement Age (DB)

Probationary Period

Service Credit Purchase Estimates.

Service Credit Qualification

Service Credit Qualification (Prior to 1/1/2021)
Senvice Credit Qualification (Prior to 1/1/2021)
Vesting Requirement (DB)

Provision Details

Covered by Act 88

2.25% Multiplier (Capped at 80% of FAC)

Member Contribution Rate 0.00%

Custom Wages

Early Reduced (.5%) at Age 50 with 25 Years or Age 55 with 15 Years
Benefit FAC-5 (5 Year Final Average Compensation)

FMLA - Service Granted

Long Term Disability - Service Granted

Short Term Disability - Service Granted

Workers Compensation - Service Granted

60

Probationary Period 3 Months

Service Credit Purchase Estimates - No

Service Credit Qualification - 140 haurs

Day of work defined as 6 Hours a Day for All employees.
Day of work defined as 140 Hours a Month for All employees.

10 Year Vesting

Effective Date

30



Self-Service Actuarial Tool

As part of our fiduciary G
responsibility, MERS is "
committed to helping oV

customers understand and '

manage their retirement plans

We have partnered with Govinvest, a leading
data visualization organization, to provide you with
an actuarial self-service online tool Total

Liability Calculator (TLC) Basic

Our goal is to bring your data to life to assist
with understanding, analyzing and communicating
with stakeholders about your plan

Nnvest

Insights to your financial future

@MEKS 31
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Perform Your Own Peer Comparisons

Total Llab|||ty . PEER

Tony e
o Govlnvest COMPARISON 0 rogoronch
Rad h
Calculator — adjenovic
Peer Group: Distribution of Divisions with/without COLA by Multiplier Range ~ il = 3

Distribution of Employers by Funding Level

Distribution of Divisions by Funding Level
ivisions without COLA

O 200

Distribution of Divisions by Multiplier Range

Average Participant Contribution Rates by Multiplier Range

Distribution of Divisions by Status

Peer Group: Distribution of Divisions with/without COLA by Multiplier Range

My Employer: Distribution of Divisions with/wi@out COLA by Multiplier Range

Distribution of Divisions with COLA by Multiplier Range and Participant Contribution Rates
Distribution of Divisions without COLA by Multiplier Range and Participant Contribution Rates
Distribution of Divisions by Unreduced Retirement Rider

Distribution of Divisions by Vesting Period

0% - 2.74% 2.75% +

Distribution of Divisions by FAC Period

Distribution of Divisions by Service Credit Purchase

Peer Group: Distribution of Participant Counts by Source
My Employer: Distribution of Participant Counts by Source
Maturity Metric - MVA/Payroll

Confidential© 2023 Govinves




Filter Options




Select Your Filters

R

-

Total Liability PEER

COMPARISON

% Govlnvest

» My Divisions

¥ Type

Calculator

Distribution of Employers by Funding Level «

Number of Employers
Qo
25

20

|
|
|
|
15 |
|
10 :
|
| | -
|
: o ]

<50% 50-59% 60-69% 70-79% 80-89% 90-99%  100-109%
» Neighboring Counties Funding Level Range

» Multiplier
» COLA




Apply Your Filters to See Comparison

©

°

~ Neighboring Counties
e Yes

o

~ Multiplier

»

~ Division Status
* Open

°

* Unreduced ER Rider
*» EE Contribution

» Plan Type
» Linked Status

@MERS
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2 GOVII west TOta| Llab[l[ty PEER @, Tony QMRS
v 4 COMPARISON Radjenovich
Calculator
Distribution of Divisions by Multiplier Range ~ .Il X E ..",
Series O My Employer Peer Group
O 0.00% O 18.18%
60% .
50% :
40% j
30% dhy
20% :
-IDI/” . .
0% [ ]
<1.50% 1.50% - 1.74% 1.75%-199% 2.00%-224% 225%-249% 250% - 2.74% 2.75% +

Multiplier Range

Confidential© 2023 Govinvest, Inc.




DB Income Replacement

65%
58%

! :

$5,919

Projected Monthly = 2.25% Benefit  2.00% Benefit  1.5% Benefit
Earnings at Multiplier Multiplier Multiplier
Retirement

$3,842

ME S Projection assumes a 30-yr-old employee currently making $40,000/year, earns 30 years of service
K credit, retires at age 60 and lives until age 90. Assumed wage inflation is 2%. 36
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MERS
Defined
Contribution
Plans
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Defined Contribution Calculation

Investment
Earnings or
Losses

Account
Balance*

Employer Employee
Contributions Contributions

*Investment and administrative-related expenses will be deducted from your account.

$OMERS 38
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18%

11%

20%

Definition of Compensation

51%

Standard Definitions
Standard definitions are non-modifiable

Types of Compensation

Base Wages

Box 1 Wages

(from W-2)

Gross Wages

Custom
Definition

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave,
or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

TBD

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

TBD

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for
reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for
reimbursement)

Excluded

Excluded

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

TBD

All Taxable
Payments included

All Taxable
Payments included

TBD

Excluded

Excluded

TBD

133

82

149

375




Contribution Rates

672
378
347
105 o
| .

0% Specified % Range of %'s Dollar Amount

40

MEI{SE m Employer Contributions  m Participant Contributions

Munitipﬁl Employees' Retirement System



How often do employers report

to MERS?

Other
27
3%

Monthly
284
35%

Bi-Weekly
505
62%

OMERS

Municipal Employees' Retir
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Vesting Schedules

Immediate

Graduated 263

38%

OMERS

Municipal Employees’ Refir
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Do employers offer loans?

Discontinued
9
1%

©MERS
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ow to find your benefit provisions?

MERS Defined Contribution Plan Adoption Agreement @M
Reference your QUERS

1134 Municipal Way Lansing, M| 48917 | 500.767.MERS (8377) | Fax 517.703.871

The Employer, a participating municipality or court within the state of Michigan that has adopted MERS
coverage, hereby establishes the following Defined Contribution Plan provided by MERS of Michigan, as

adoption agreement i .

Division name
Mote: This division should reflect how you currently define employees who are eligible to participate, for

Review union contracts | wemee™

Check one:
A. [ 1f this is the initial Adoption Agresment for this group, the effective date shall be the first day

] ] of .20 .
I a I ‘ a e (] This municipality or division is new to MERS, so vesting credit prior to the initial MERS
effective date by each eligible employee shall ba credited as follows (choose ong):

(' Vesting credit from date of hire (0 No vesting credit
€ This division is for new hiras, rehires, and transfers of current Defined Benafit* division

Contact MERS e

8. (I If this iz an amendment of an existing Adoption Agreement (existing division number
), the effactive date shall be the first day of .20 "
Nofe: You only need to mark changes to your plan throughout the remainder of this Agreement.

c. O rithisisto separate employeas from an existing Defined Contribution division (axisting division

number(s) } into a new division,
the effective date shall be the first day of _ § L 20 "

D. (1 Ifthis is to merge division(s) into divisionis) . the
effective date shall be the first of .20 .

E. 7 Ifthis is an amendment to close Defined Benefit division{s) # or Hybrid
division(s) with new hiras, rehires, and transfers going into existing Defined
Contribution division # , the effective date shall be [monthAyear).

HNote: Closing this Defined Benefit or Hybrid division(s) will change future invoices to a flat
dollar amount instead of a percentage of payroll, as provided in your most recent annual
actuarial valuation.

[The amount may be adjusted for any banefit modifications that may have taken place since then).

| e
{ — Form MO-070 (wersion 50123-02-08) Page 1 of 5

Municipal Employees’ Refirement System




MERS Investment Menu

Level of decision making =)

1 “Do it for 2 “Help me 3 “Pll do it
me” do it” myself”

Assets: Assets: Assets:
$1,465,691,005 $473,812,468 $10,467,366
75% 24% 1%

@MEKS 45
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LifePath Resources & Tools

Target the expected retirement date
Onceaetiementyeor s been e —the TorgetReirement Dot - selctth LifePath portfol

Selector tool Spending tool

This tool is designed to This tool can help participants
help participants select estimate their spending potential
the right LifePath Fund year-over-year in retirement.

O©MERS 46
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https://www.blackrock.com/us/individual/tools/life-path-selector#/home
https://www.blackrock.com/us/individual/tools/life-path-spending

DC Income Replacement

$5,919

67%

50%

33%

Projected Monthly.— 20% DC 15% DC 10% DC
Earnings at Contribution Contribution Contribution
Retirement

. Projection assumes a 30-yr-old employee currently making $40,000/year retires at age 60.
@ MEI{S Assumed wage inflation is 2%. Assumed investment rate of return is 6% while working and 4% 47
Muicpo Employees Refrement ysem after retirement. Participant assumed to take equal monthly distributions until age 90.




Different Plan Type, Similar Resuits

N 30-Year Career Employee
" 58%
50%
u .
DB with 2.00% Projected Monthly DC with 15%
Benefit Multiplier ~ Earnings at Retirement Contribution

Projections assume a 30-yr-old employee currently making $40,000/year earns 30 years of service credit, retires at age
60 and lives until age 90. Assumed wage inflation is 2%. DC projection assumed investment rate of return is 6% while
working and 4% after retirement. Participant assumed to take equal monthly distributions until age 90.

¢MERS 48
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Your Regional Managers

il

Region 1
Terra Langham

tlangham@mersofmich.com
517.703.9742

Reglon 3

Tony Radjenovich
tradjenovich@mersofmich.com
517.703.9741

Region 4
Veronica LaBar

vlabar@mersofmich.com
517.703.1310

Munmpul Employees Retlremem System

Region 2
Matt Taylor
mtaylor@mersofmich.com

517.703.1216

Region 5
?'_Aw - Sue Feinberg

= sfeinberg@mersofmich.com

“‘ 517.703.9030

Region 6
Marne Daggett

mjdaggett@mersofmich.com
517.703.1213




Key
Takeaways
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Key Takeaways

There is no one-size-fits-all retirement plan

Design your plan to help your employees maximize their
income replacement during retirement

Bring your defined benefit data to life using the Total Liability
Calculator (TLC) Basic through Govlinvest

Your employees can use calculators to select their LifePath
investment fund and understand their spending potential each
year in retirement

Talk to your Regional Team

©MERS
Municipal Employees’ Refirement System



MERS of Michigan

1134 Municipal Way
Lansing, M|l 48917

800.767.6377

www.mersofmich.com

This presentation contains a summary description of MERS benefits,

policies or procedures. MERS has made every effort to ensure that the
information provided is accurate and up to date. Where the publication
conflicts with the relevant Plan Document, the Plan Document controls.
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